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MEMBER PROTECTION POLICY

1. Policy Intent

LAQiscommittedtoensuringthateveryoneinvolvedwithLittle Athleticsistreatedwithrespectand
dignity and is protected from Abuse, Bullying, Harassment, Sexual Misconduct, Discrimination,
Victimisation, and Vilification.

This Policy seeks to ensure that everyone involved in Little Athletics is aware of their rights and

responsibilities and sets out the standards of behaviourexpected of those involvedin Little
Athletics and the behaviours that are not acceptable (Prohibited Conduct).

2. Definitions

The followingwordshave the corresponding meaningin this Policy: Definitions of Abuse, Bullying,
Harassment, Sexual Misconduct, Discrimination, Victimisation and Vilification must bereadin the
context of Appendix A: Examples of Prohibited Conduct.

Activity means a sporting contest, match, competition, event, or activity (including fraining),
whether on a one-off basis or as part of a series, league, or competition, which is sanctioned or
organised by aRelevant Organisation.

Abuse means any type of behaviour (including physical, emotional/psychological, sexual,
and inappropriate use of power and/or process) that has caused, is causing orislikely to cause
harmto a person'swellbeing, whetherin-person or online.

Bullying means a person or group of people repeatedly and intentionally using words or actions,
or the inappropriate use of power, against someone or a group of people to cause distress and
risk fo their wellbeing, whether in-person or online.

Complaints, Disputes and Discipline Policy means the policy adopted by LAQ for the handling
and resolution of allegations regarding Prohibited Conduct.

Contractor meansany person or organisation engagedto provide servicesfor, oronbehalf of, a
Relevant Organisation. This includes agents, advisers and subcontractors of a Relevant
Organisation and Employees, officers, Volunteers, and agents of the Contractor or
subcontractor.

Discrimination includesboth direct andindirect discrimination (eitherin-person oronline) which
have the followingmeaning:

(a) ‘Direct discrimination’ occurs where, because a person has a Protected Characteristic,
they are treated less favourably than a person without that characteristic would be
freatedinthe same or similar circumstances.

(b) ‘Indirect discrimination’ occurs where a practice, rule, requirement or condition that
applies to everyone disadvantages people with aProtected Characteristic andthe practice,
rule,requirement or condifionis notreasonable in the circumstances.

Employee means a person employed by a Relevant Organisation.
Harassment means behaviour fowards a person that they do not want and that is offensive,
abusive, belittling or threatening and is reasonably likely to cause harm to the person whois

the subject of the harassment, whetherin-person or online.

LAQ means Queensland Little Athletics Association Incorporated (ABN: 41 142 389 563) t/a
Little Athletics Queensland

Little Athletics means the sport of Little Athletics, as governed by LAQ and Little Athletics Australia
(LAA) from time fo time.
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Member means a member of a Relevant Organisation, including;

(a) Affiliated Centre or Affiliated Club, which meansacompany, incorporated association or
other entity thatisamember of LAQ;

(b) Individual Member, whichmeansindividualswho areindividualsregistered with an Affiliated
Cenftre or Club.

National Integrity Framework meansthe Nationallntegrity FrameworkasdevelopedbySport
Integrity Australia and consisting of the following five policies:

a

~

Safeguarding Children and Young People Policy;

(
(
(c
(
(

b) Competition Manipulation and Sport Gambling Policy;
) Improper Use of Drugs and Medicine Policy;

d) Member ProtectionPolicy;
)

e) Complaints, Disputes and Discipline Policy.

Participant means:

(@) Athletes;

(b) coachesappointedto frain an Athlete orteamin an Activity;

(c) administratorswhohave aroleinthe administration oroperationorActivityofa
Relevant Organisationincluding owners, directors, committee members or other
persons;

(d) officials including referees, umpires, technical officials, or other officials appointed by a
Relevant Organisation, oranyleague, competition, series, club orteam sanctioned by a
Relevant Organisation;

(e) support personnel who are appointed in a professional or voluntary capacity by a
Relevant Organisation, LAQ or any league, competition, series, club or team sanctioned
by a Relevant Organisation including sports science sports medicine personnel, team
managers, agents, selectors, and team staff members.

~

Policy means this Member Protection Policy including any
appendices. Prohibited Conduct meanstheconductproscribedat

clause4ofthisPolicy. Protected Characteristic means:

S
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age;

disability;

race orethnicity;

sex;

sexual orientation or gender identity; or
f) religion.
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Relevant Organisation means any of the following organisations:

(@) LAQor;
(b) Affiliated Centres or Affiliated Clubs.

Relevant Person means any of the following persons:

) IndividualMember;
) Participant;
Employee;
Contractor;
) Volunteer; or
any otherindividualwhohasagreedtobeboundbythe Nationallntegrity Framework
and/orthe Relevant Policies.
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Sexual Misconduct means:
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(@) sexualharassment, whichisany unwanted orunwelcome sexual behaviourwhere a
reasonable person would anticipate the possibility that the person being harassed
would feel offended, humiliated, orintimidated; and

(b) behaviourthat may constitute asexual offence thatis unlawful.

Victimisation meanssubjecting aperson, orthreatening to subject a person, eitherin-person or
online, to any unfair tfreatment because the person has made, or intends to pursue their right
tfo make, a complaint, report or lawful disclosure, including under applicable legislation or this
Policy, or for supporting another person to take such action.

Vilification means a public act, conduct or behaviour, eitherin-person or online, thatincites
hatred, seriouscontempt for, orrevulsion orsevere ridicule of, aperson orgroup of people
because of a Protected Characteristic they hold, as covered by applicable legislation.

Volunteer means any person engaged by a Relevant Organisation in any capacity who is not
otherwise an Employee or Contractor, including directors and office holders, coaches, officials,
administrators and tfeam and support personnel.

Any capitalised term not definedin this Policy has the meaning given toitin the Complaints, Disputes and
Discipline Policy.

3. Jurisdiction

3.1. Who the Policy applies to?
This Policy applies to:

(@) Relevant Persons;and
(b) Relevant Organisations.

3.2. When the Policy applies

(a) AllRelevantPersonsandRelevant Organisations to which this Policy applies must always
comply with this Policy (whilst they are aRelevant Person or Relevant Organisation),
including:

i. inrelafionto any dealings, they have with Relevant Organisations or their
Employees, Contractors, andrepresentatives;
ii. when dealing with otherRelevant Persons orRelevant Organisationsintheir
capacity asa Relevant Person/Relevant Organisation; and
iii. inrelationtotheirmembership orstanding asaRelevantPerson orRelevant
Organisationin general.

(b) The followingis not within the scope of this Policy:

i. where an interaction (including social media interactions) occurs involving one or
more Relevant Persons orRelevant Organisations, andthe onlylink orconnection
betweenthe interaction andLittle Athleticsisthe factthatone ormoreindividuals are

RelevantPersonsor Relevant Orgonisc’rions] ;and

ii. where Prohibited Conduct occurs in confravention of this Policy, any subsequent
conduct, or interaction(s) that, whilst related to the original Prohibited Conduct, no longer
directly relates to Little Athletfics (even where such conduct or interaction(s) would

otherwise be Prohibited Conduct)?.

1 Such as two Members of aRelevant Organisation getting into a verbal or physicalargument at
ashopping centre, ortwo Members sending abusive social media messages to each other that
have no direct link to Little Athletics.

2 such as where a Member of a Relevant Organisation allegedly breaches this Policy by
physically assaulting another Member at a match, but then the personal grievance(s) between
those two individuals spillsinfo issues not directly related to Little Athletics, such as social media
abuse.
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4. Prohibited Conduct

4.1. Prohibited Conduct

A Relevant Person or Relevant Organisation commits a breach of this Policy when they, either
alone or in conjunction with another or others, either in-person, online or via any other means of
communication, engage in any of the following conduct against one or more Relevant Persons or
Relevant Organisations, in the circumstances outlined in clause 3.2:

a
b

Abuse;

Bullying;
Harassment;

Sexual Misconduct;
Discrimination;
Victimisation; or
Vilification.
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Appendix A sets out examples of what may constitute Prohibited Conduct under this Policy.

5. Reporting and Complaints

(a) AllegationsofProhibited ConductunderthisPolicy willbe managedinaccordance with
the LAQ Complaints, Disputes and Discipline Policy.

(b) Anybehaviourthatmay constitute acriminal offence should bereportedtothe
relevant state/territory law enforcement agency.

6. Other Matters

6.1. Education

(a) TopreventbreachesofthisPolicy, build positive behavioursinsportand protect
participantsfrom threats, LAQ is responsible for developing and implementing an
education plan addressing the content and subject matter of this Policy.

(b) LAQshould engage Sportintegrity Australiato assistin the design, implementation, and
maintenance of the education plan andto determine priority education groups and
appropriate intferventions.

(c) TheRelevantOrganisationmay, fromtimetotime, directcertainParticipantstoundertake
education, which will be relevant and proportionate to their level of participation in Little
Athletics and the associated integrityrisks.

(d) Sportintegrity Australiahasdeveloped arange of educationresourcesandtraining
materialto support the National Integrity Framework which can be found here.

6.2. Information sharing

Subject to the Privacy Act 1988 (Cth), Relevant Organisations may share information they receive
relating fto this Policy with Sport Integrity Australia to enable Sport Integrity Australia to effectively
perform its functions.
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Appendix A: Examples of Prohibited Conduct

1. Abuse isbehaviour of anature and level of seriousness which includes, but is not limited to:

(@) physical abuse and assault including hitting, slapping, punching, kicking, destroying
property, deprivation offood, waterorrest, forced feeding, unreasonable physicalrestraint,
spitting atanother person, biting or otherwise putting a person atunreasonable risk of physical
harm, exceptwhere any physical conftact is consistent with the rules of the sport and
accepted and reasonable behaviour within the Activity when undertaking that Activity;

(b) sexual abuse including rape and assault, using sexually degrading insults (either in-person or
online), forced sex or sexual acts, deliberately causing pain during sex, unwanted touching or
exposure to pornography, sexual jokes (eitherin-person or online), using sex to coerce
compliance; or

(c) emotional/psychological abuse (either in-person or online) such as repeated and
infentional embarrassmentin public, unreasonably preventing orexcludingsomeone from
participatinginsport activities, stalking, humiliation, orintimidation, repeated or severe
insults, name calling, criticism, swearing and humiliation, repeated attacks on someone's
intelligence, homophobic, biphobic and transphobic comments, body shaming, or
aggressive yelling.

2. Bullying is behaviour of anature andlevel of seriousness which includes, but is not limited to, repeatedly:

(@) keepingsomeone out of a group (eitherin-person or online);

(b) making rude gestures, using inappropriate or derogatory names, being rude, constantly
negative and teasing (either in-person or online);

(¢) spreadingrumoursorlies, ormisrepresentingsomeone eitherin-personoronline (e.g., using
their socialmedia account to post messages as if it were them);

(d) harassingsomeone (eitherin-person oronline) based on a Protected Characteristic such as
age, race orethnicity, sex, sexual orientation, genderidentity, religion, or a disability;

e) intentionally andrepeatedly hurfing someone physically; or

f) taking advantage of any power oversomeone else (eitherin-person or online),

g) butdoesnotinclude legitimate andreasonable:

h) management action;

i) management processes;

j) disciplinary action;or

k) allocation of activitiesin compliance with agreed systems.

3. Harassment is behaviour of anature and level of seriousness which includes, butis not limited to:

(a) tellinginsultingjokesand/ormaking derogatory commentsaboutracialgroups orpeople of
diverse genders and sexualities (eitherin-person oronline);

(b) sending explicit or sexually suggestive emails, text messages or other electronic communications;

() displayingracially offensive or pornographic images or screen savers;

(d) making derogatory comments or taunts about someone’s race, disability, sexual orientation, gender
identity or gender expression (either in-person or online);

(e) asking intrusive questions about someone’s personal life, including their sex life (either in-
person or online);

(f) intentionally stalking someone (eitherin-person or online); or

(g) infentionallydisclosing (eitherin-person oronline) the fransgenderidentity orsexual
orientationofsomeone without consent.

4. Sexudal Misconduct is behaviourincluding, but notlimited to:

unwelcome touching;

suggestive comments or jokes (either in-person or online);

showing or sharing sexually explicitimages or pictures (eitherin-person or online);

unwanted invitations to go out on dates (either in-person or online);

requests for sexual intercourse (eitherin-person or online);

intfrusive questions about a person's private life or body (either in-person or online);

unnecessary familiarity, such as deliberately brushing up against a person;

insults or taunts based on sex or gender identity (either in-person or online);

sexually explicit physical contact;

sending sexually explicit or suggestive emails, texts, or other electronic/social media messages;
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(k) displaying pornographic images or screen savers;

() asking infrusive questions about someone’s personal life, including about their sex life
(either in- person or online); or

(m) criminal offencessuch asrape, indecent or sexual assault, sexual penetration, orrelationship
with a child under the age of 16 and possession of child pornography.

5. Discriminationisdifferentialtreatment (eitherin-person or online) based on apersonal
characteristic including, but notlimited to:

a) age;

b) disability;

c) race orethnicity (including skin colour, nationality or migrant status);

d) sex(including pregnancy, marital orrelationship status, family responsibilities,
breastfeeding, intersex status or genderidentity);

(e) sexual orientation;or

(f) religion.

(
(
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(

6. Victimisation isbehaviourincluding, but notlimited to:

(a) dismissal of a person or disadvantage to their involvement in sport because they have or

infend to make acomplaint;
(b) exclusion of aperson from asport activity because they were awitness to Prohibited Conduct; or
(c) failure toselect anindividual on merit because they have supported another personin

lodging a complaint.

7. Vilification is behaviourincluding, but not limited to:

(@) speaking, writing or otherwise communicating (either in-person or online) about a person’s sex or
gender identity in a way that could make other people dislike, hate, or ridicule them;

(b) publishing claimsthat aracial orreligious group isinvolvedin serious crimes without any
evidencein support;

(c) repeatedand/orseriousverbalorphysicalabuse (eitherin-personoronline) abouta
Protected Characteristic of another person;

(d) encouragingviolence against people (eitherin-personoronline) whobelongtoa
particularsexor genderidentity, ordamaging their property; or

(e) encouraging people tohate aracial orreligious group using flyers, stickers, posters, a
speech, or publication, or using websites, social media applications or email.
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7. Review

TheMemberProtectionPolicywasadoptedusingSportsintegrity Australia’sNationallntegrity
Framework in August 2024. This policy, along with the Child Safeguarding Policy and Complaints
Handling Procedure were adoptedtoreplace several previous policiesused to addressmemiber
protectionrelatedincidents.

Policy Review Date
Next Review Scheduled April 2025
Member Protection Policy Adopted August 2024
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